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Panasonic
Leadership Principles
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(Strategic Thinking and Behavior)
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(Drives Vision)
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(Ownership)
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(Harmonizes Wisdom)

FarcBiE, ES5RBRBMEZmAHT fehic, RERDT
BFEORRICHEZMEI, BFEHEELLSATEHASBN
ECEEGAET, ARLOBRRONIZ/NT &E
BEBREZAE—T1—ICITVWET,

TA\1 Z8—ICEZS

(People First)
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(Builds Trust)
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(Customer Focus)
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(Evolution)
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(Best Work Processes)
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(Drives Results)
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(Welcomes Uniqueness and Differences)
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